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Abstract. The article examines the problem of unemployment among
educated youth in Azerbaijan. The importance of education, trainings and
academic background in the labor market is highlighted, the key challenges
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AKADEMIK TOHSILLi GONCLORIN IMPOBJIEMBI 3AHATOCTH MOJIOJEXH C
MOSGULLUQ PROBLEMLORI: AKAJIEMHUYECKOM IMOJArOTOBKOI:
AZORBAYCAN NUMUN®OSI MPUMEP ABEPBAMIKAHA

Xanmim Quliyeva, Marina Nasibova XanbiM I'ysiueBa, Mapuna Hacu6osa

Azorbaycan Universiteti, Baki, Azarbaycan Ynusepcumem Asepbatioscan, baxy, Azepbaiioxcan
Xiilasa. Mogalodo tohsilli  gonclor arasinda Pe3iome. B craThe paccMarpuBaroTCs MpOOIIEMBI,
igsizliyo Sabab olan problemlor arasdirilir, omok BBI3BLIBAIOLIME MAcCOBYI0 Oe3paboTuily cpemu 00-
bazarinda tohsilin, talimin va akademik tocriibanin Pa30BaHHON MOJIOJEKH, 0OOCHOBBIBACTCS BAKHOCTD
ohomiyyati osaslandirilir, tehsilli, lakin issiz 00pa3oBaHus, NPOPECCHOHANBHOM IIOATOTOBKH M
gonclorin lizlogdiyi osas problemlor vo bu aKaJIEMUYECKOT0 OIbITa HA PhIHKE TPY/A, aHAIM3H-
problemin halli ilo bagli hokumstin siyassti ve PYIOTCS OCHOBHBIE TPOOGJIEMBI, C KOTOPBHIMH CTall-
togabbiislari tohlil olunur. KHBaeTCsa 00pa3oBaHHas, HO 6e3paboTHAS MOJNOAEKE,
Acar sozlor: Azorbaycan gonclori, issizlik, tohsil, a TaKKe MOIMTHKA U MHWIMATHBEI IIPABUTEILCTBA,
tolimlor, akademik kadrlar, dovlot siyasati. CBSA3aHHBIE C PEIIEHUEM 3TOM IIPOOIEMBL.

KiarwueBble ciaoBa: AszepOaifkaHCKas MOJIOICKD,
Oe3paboTuma, oOpa3oBaHWE, TPECHUHTH, aKaJeMH-
YyecKast 10JIr0TOBKA, TOCYIapCTBEHHAs TTOJIUTHKA.

1. Introduction

In today’s world, the social impact of youth is undeniable. The term "youth" carries
diverse meanings and interpretations across countries, influenced by demographic shifts,
financial conditions, economic factors and socio-cultural settings. Despite these variations, the
United Nations adopts a statistical definition, designating the age cohort of 15-24 as youth. This
definition effectively serves statistical purposes, enabling the assessment of young people's
needs and the formulation of guidelines for youth development [15], but the definition of the
term “’youth” is not universal and varies from country to country with circumstances, especially
with the changes in demographic settings.

According to the Law of the Republic of Azerbaijan, which was amended on May 5,
2007, the official description of youth defines youth as person between the ages of 14 and 29,
which provides a different legal framework within the country [13].
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The count of individuals classified as young people, falling within the age range of 14
to 29, constitutes 2,295,100 individuals, equivalent to 22.7% of Azerbaijan's total population.
Among them, the male populace totals 1,186,400, representing 51.7%, while the female
populace amounts to 1,108,700, accounting for 48.3% [13].

Prioritizing education, training and internship opportunities is essential to facilitate
youth employment. This ensures that they are equipped with the necessary skills to integrate
seamlessly into the labor market. An important step was taken by putting forward a legislative
proposal on personnel training in the youth policy of the Azerbaijan state. It includes
comprehensive programs for training competent specialists in the field of analysis, planning,
organization and evaluation of youth work, and regular trainings are organized for the
improvement of specialists [9].

Despite these initiatives, some young individuals may find it difficult to secure
employment despite participating in various training and internship programs and even with
higher or lower levels of education. According to the statistical data of the Statistical Committee
of the Republic of Azerbaijan for 2022, there are 293.3 thousand educated unemployed citizens,
which is 12.4% of the total unemployed population. 131.7 thousand of this population belongs
to the age group of 15-29, which is 10.6% of the educated unemployed population.

This scenario prompts an examination of the key challenges academically educated
youth face in entering and maintaining employment in today's labor market. If education is
emerging as a key factor in job placement, what are the main challenges facing young people
with an academic background in securing and maintaining employment in today's labor market?

This research paper examines the analysis of the labor market in Azerbaijan, focusing
on the specific problems faced by educated youth. In addition, public policies aimed at reducing
youth unemployment will be examined, the barriers facing educated youth will be highlighted,
and the effectiveness of policy interventions designed to address and alleviate these challenges
will be evaluated.

2. Literature review

Ershan Sever and Arif Igdeli studied the factors that determine youth unemployment in
developing countries on the example of Turkey. This work was examined with the help of
Johansen co-integration test and error correction model. The study analyzed data from 1988 to
2016 and based on the results, it was determined that economic crises lead to a decrease in
youth employment and an increase in per capita income has a positive effect on the level of
youth employment [7].

Agyapong Gyekye conducted research on the determinants of youth unemployment in
South Africa. The main target audience here was young people from the Vhembe district of
Limpopo province. A survey of 580 randomly and systematically selected youth was conducted
and the relationships between age, gender, race, education and work experience were examined
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using a binary logistic regression model. This study mainly examined the importance of factors
such as training, skills and employment experience as causes of youth unemployment. The
obtained results showed that the probability of unemployment among young people without
work experience is 0.103 times higher than that of young people with work experience. Youth
without education and skills are 0.604 times more likely to be unemployed than youth with
education and skills. It has been concluded that the main causes of youth unemployment in
Vhembe district of Limpopo are lack of work experience and lack of training and skills for
young people [8].

Anyuan Xie from Chine investigated the relationship between education, career and
income and found a positive relationship between education level and income. But various
factors influencing this attitude, such as gender, experience, location, race and especially career
choice, have been highlighted. In order to achieve more development in the society and to
protect the positive relationship between education and income, proposals such as ensuring the
accessibility of education for everyone and organizing trainings have been put forward [2].

Skill mismatch in the labor market is also highlighted as one of the main causes of
unemployment and this reason has been investigated by Guillem Sala (Universitat Autonoma
de Barcelona). The results of the study look at this phenomenon from the main approaches of
workforce planning and overeducation measurement methodology. This work further explores
the skills mismatch literatures. The result proves that people trained in different specialties are
sometimes hired for the same job. Job and skills mismatch is defined as a main problem in the
labor market [6].

Barry Percy-Smith (University of the West of England) from United Kingdom has
researched the reasons why young people become NEET and has focused on social causes.
Questions were conducted with young people and people who became parents at an early age,
based on real-life examples and the problems they faced were revealed. The main conclusion
is that the lack of job opportunities makes the transition process difficult for young people and
they should be given additional support to work. It is also noted that problems in the families
of young people have a negative impact on their transition [3].

In the study of youth unemployment and other problems in Azerbaijan, Fariz Ahmadov,
Mushfig Jafarov, Matanat Mammadova analyzed the issue of youth employment and youth in
leadership positions in Azerbaijan. Based on the four leadership frameworks, the labor market
was examined and based on the results, it was concluded that youth leadership can practically
change due to political and economic reasons. Also, supporting leadership has a positive effect
on the well-being of the community as a whole [1].

In the article written by Altay Ismayilov, Khatai Aliyev and Nigar Bekirova on the topic
"Return to education”, it was noted how many people returned to education separately
according to gender and it was found that women are lower than men. The results showed that
the level of education in colleges is not as high, so the income at this level of education is lower
after school than after college education [5].
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Anar Valiyev and Abbas Babayev, who investigated the reasons why Azerbaijani youth
are NEET, focused mainly on the state's youth policy and laws. An online survey was conducted
among young people, 5 experts were interviewed and the transition process of young people
from school to work was investigated. In addition, the laws in the country were examined by
the method of data collection and the general result obtained was mainly determined that the
laws adopted by the state are not effective enough [8].

3. Methodology

One of the main methods used in the research was to collect data to analyze the current
state of both education and unemployment in Azerbaijan, and to reveal problems by analyzing
existing labor market data. For this, current job postings on online job sites were checked and
the youth's background was evaluated to match the requirements given by the employers at the
time of recruitment. Another main method used in this paper is online survey. The survey was
conducted to assess the employment problems of educated youth in Azerbaijan. A structured
questionnaire was developed to collect quantitative data on the experiences and perspectives of
young individuals. The target population consisted of young adults aged 15-29 in Azerbaijan
with varying academic qualifications. A random sample of 204 people from diverse regions and
educational backgrounds participated in the online survey among 15-29-year-olds within
(13.11.2023-17.12.2023) 36 days to ensure a representative sample. The survey had a total of
25 questions, including questions covering the university-to-work problems of university
students, the main target group. The questions mainly focus on the level of education of the
youth, the volunteering or internship programs they participate in, programs aimed at youth
development by the government, their current occupation and the issues they face in getting an
education or finding a job, which is in line with the main idea of this study. The survey also
included questions about whether the participants had physical limitations, their social status
and the problems they faced in the labor market, in order to get information about not only
economic problems, but also social problems of unemployment. Most of the questions were
multiple-choice questions and survey was conducted using an online platform.

According to the result of survey, 49% of participants were identified as female, while
51% were identified as male. On the point of received data, 57.8% of the respondents were
between the ages 15-19, 34.3% of them were between the age of 20-24, 5.9% participants were
between 25-29%, other 2% of samplers were older than 29 years old. A total of 7.8% of the
participants were from different regions of Azerbaijan and the remaining 92.2% were mainly
people living in the capital and the area close to the capital, which was one of the missing
aspects of the survey that we will discuss. In addition, in order to investigate the reasons for the
prevalence of unemployment not only among young people with higher education, but among
all 15-29-year-old youth, the current ads of 5 random online job search sites were examined.
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With this, an idea arose about the extent to which the background of young people in Azerbaijan
intersects with the requirements of employers

4. Analyses

The search process prioritized various factors, including the significance of higher
education, professional experience, age limitations and any notable achievements beyond
educational qualifications. This study allows to look at the requirements of not just one, but
several employers. Research has shown that employers have many overlapping employment
requirements, which we will review in this section.

Availability of education: Analyzing multiple online job market advertisements
revealed a crucial factor in recruiters' hiring decisions: a high level of education often indicated
by a diploma. This underscores the importance of making education accessible to everyone.
However, a significant challenge arises, as most higher education institutions are concentrated
in the capital. This geographical concentration poses obstacles for individuals residing outside
the capital, limiting their access to education. Addressing this issue is essential to ensure equal
educational opportunities for all, irrespective of their geographic location. Although 3.9% of
respondents who took part in the survey are facing problems related to university location or
long distances seems relatively small, this remains a significant concern, especially for those
living in rural areas or far from the capital. This issue highlights the unique challenges people
face to study in such places.

Limited practical skills in universities: A positive correlation between education level
and income indicates that the higher the education level, the higher the earnings because
education indicates the probability that a worker has job skills [2]. When it comes to Azerbaijan,
the country still follows an old-school education system from the Soviet times and this system
doesn't match what today's jobs need [1]. The problem is that the education system isn't teaching
practical skills that are important for jobs today. To fix this, the teaching methods must be
updated and improved we need to so that students are prepared for the kind of jobs available
now. The current university education system lacks opportunities for students to express their
opinions or share their perspectives. Therefore, it leads to intervention in soft and hard skills
development. Similar to the Soviet education system, teachers typically stick to their lecture
materials without encouraging much interaction or discussion. This limits students'
opportunities to voice their opinions and engage in meaningful conversations, hindering the
development of critical thinking and a more interactive learning environment. Also, due to the
problems caused by gaps in the education system in higher schools, young people do not apply
for the next levels of higher education. Rethinking this approach and promoting a platform for
student expression could greatly improve the overall educational experience. Because of these
problems, the theory of a favorable relationship between education and income does not work
in the case of the local education system.
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Lack of experience: Finding meaningful work in today's job market is like navigating
a mix of challenges and opportunities. One of the important factors affecting employability is
experience. Many companies prefer employees with practical knowledge. This preference
contributes to youth unemployment. Especially young people who have studied at the last year
of higher education have difficulty finding a job immediately after graduating from university
because of lack of experience, which leads to frictional unemployment, which is a type of
unemployment. The survey indicated that 43.6% of participants believe their lack of experience
is a key reason for being unemployed. As it was discussed above, the challenge here is that the
education system often doesn't provide enough practical skills, leaving graduates and students
without the experience employers seek. Received experience is crucial for job seekers not just
for landing a job but also for figuring out which specialty to pursue in the future. Practical
experience provides valuable insights into the day-to-day aspects of different professions. It
allows individuals to better understand their interests, strengths, and preferences within a work
environment [6]. It should also be noted that 14.9% of participants who took part in the survey
emphasized the importance of having an interesting job, indicating a preference for work that
is engaging and stimulating.

External factors: In the context of youth unemployment, external environmental factors
play a crucial role as they significantly impact the job market and opportunities available to
young people.

Economic conditions [7], government policies, global events and technological changes,
among other factors, contribute to the challenges faced by young job seekers. Undoubtedly, the
impact of external factors on youth unemployment is evident in the case the COVID-19
pandemic. According to the line chart given above, it can be seen that during this period the
total unemployment increased by 2.31%, indicating a general economic recession. However,
the particular 5% increase in of youth unemployment highlights the disproportionate impact on
the younger demographic [14].

There are a few reasons why it's more important to offer better incentives to reduce
youth unemployment compared to adults when there are changes in the overall job market.
First, young people are more likely to quit their jobs than older workers. Usually, when they
find better job opportunities, they switch jobs. The cost of doing this is lower for young people
because they have fewer responsibilities and can take jobs that require fewer skills. Also, they
might not have to support a family, so they can accept jobs with lower pay. Disruptions in
industries that traditionally employ young people, such as retail and hospitality also affected on
youth unemployment rate. Lockdowns, social distancing measures and economic uncertainties
created challenges for job seekers, particularly those with limited work experience.
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Social issues: In addition to economic challenges, social issues exert a significant
influence on the unemployment levels among young individuals [3]. According to our survey
results, 28.4% of respondents reported encountering financial obstacles in pursuing higher
education. Additionally, 1.5% faced family-related problems and an equal percentage grappled
with public censure. As highlighted earlier, higher education serves as a primary determinant
for employability, revealing that young people often confront social barriers in their pursuit of
employment

Participation in training and internship programs: Taking part in training programs is
a good way to help reduce youth unemployment [4]. This is because young people can learn
practical knowledge and different business skills through these programs. However, it's
important for them to know about these training opportunities. According to the survey, 36.1%
of young people don't have information about internships and training offered by private and
government institutions. Only 16.3% are currently taking part in these programs. Additionally,
32.1% of young people believe that participating in training is a crucial factor in finding a job.
So, making sure young people know about and join these training programs could positively
impact youth unemployment.

Government policy and initiatives: Young people face many challenges when trying to
find jobs. While there are different ways to tackle these issues, government policies and laws
are often seen as the most reliable and effective solutions. In this discussion, it is investigated
what the Azerbaijani government has done to solve the problems faced by the youth and how
well these efforts have resulted.

On January 26, 2015, the President of the Republic of Azerbaijan Ilham Aliyev signed
a decree with the aim of ensuring the intellectual, physical and spiritual development of young
people, including stimulating their active participation in the socio-economic and socio-
political life of the nation. The purpose of the strategy is to use the opportunities of Azerbaijani
youth in accordance with modern requirements, to take advantage of this potential for the sake
of the welfare of the Republic of Azerbaijan and to form a sense of active citizenship in the new
generation. Among the expected results, there are important issues such as reducing the level
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of unemployment among young people, providing graduates of higher and secondary education
institutions with jobs in their regions according to their qualifications and forming competitive
young personnel potential that meets the requirements of the labor market [12]. According to
another Decree of the President of the Republic of Azerbaijan dated September 15, 2017, the
draft law on the State Program ™Y outh of Azerbaijan in 2017-2021" was signed. The main goals
of the state program are to support the activities of young scientists and researchers and to
encourage young people to science, to raise the level of education about the choice of specialty
and profession among young people, the labor market and employment and to stimulate and
intensify education. Important issues such as voluntary movement of young people in the
country, promotion of effective use of information and communication technologies by young
people [10].

These laws are a set of solutions to many problems of young people, but despite these
laws, unemployment problems of young people remain stable. The research conducted by Anar
Valiyev and Abbas Babayev to examine the effectiveness of these laws in Azerbaijan also
shows that although there are certain laws and projects to solve the problems faced by young
people, unemployment has not decreased and remains almost constant [8].

However, if we compare youth unemployment on a line graph between 2015 and 2022,
excluding the Covid-19 period, we can see that this figure has increased by 0.19%, from 13.21%
to 13.4%. Also, the decision to reduce unemployment in 2017-2021 did not give the expected
result. Youth unemployment, which was 12.92% in 2017, increased to 14.28% in 2021. This is
proof that Azerbaijan's laws are not very effective in practice.

Conclusion and discussion. This article explored the main issues faced by young
generations being unemployed with academic background. With help of online survey and data
collection methods the main challenges are identified regarding to unemployed youth with
academic background as unavailability of universities for everyone all around the country,
limited practical classes in universities, lack of experience of new graduated students, external
factors as economic situation of country and pandemic, social issues as family-related
problems, financial obstacles, not enough initiatives for promoting trainings and internship
programs and inefficient government policies are identified as the main issues for being
unemployed with academic background in Azerbaijan. One of the missing aspects of the
research paper was that a large part of those who participated in the survey were residents of
Baku and its surrounding areas and the participation of those from the regions was low.
Accordingly, it was not possible to get information about the problems of young people living
in the regions. Also, the fact that this topic has not been investigated on a large scale in
Azerbaijan has made it difficult to obtain data. For reducing the unemployment level of youth,
there should be a match between job market requirements and university education system.
Employers can hire a youth without experience for a short period of to give a chance to young
to get experience. Also, employment immediately after graduation can reduce frictional
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unemployment and can be regulated by career centers in universities and supported by the
Ministry of Science and Education of the Republic of Azerbaijan. To solve the social problems
of youth government can increase the number of students who get scholarship. This way can
support students financially. For promoting and giving information about the trainings and

internship programs, universities can regularly organize info sessions. The results obtained in
this article can be useful for researchers, policymakers and businesses in this field to make
changes for the benefit of young people.
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