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Xülasə.Təşkilatların ətraf mühitin dəyişməsinə 

uyğunlaşması bəzən təşkilati boşluqların 

yaranmasına səbəb olur. Məqalədə EBSCOhost 

bazasının verilənlərinə əsaslanaraq bu sahəyə həsr 

olunan əsərlər analiz edilir. İşi bibliometrik, 

kəmiyyət, təsviri və biblioqrafik əsər kimi 

xarakterizə etmək olar. Son onilliklərdə istehsalın 

həcmi artsa da, çap olunan işlərin sayında belə 

ciddi artım nəzərə çarpmır.  

Açar sözlər: təşkilati boşluq, məhsuldarlıq, 

idarəetmə dəyişənləri, bibliometrik təhlil. 
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Резюме. Адаптация организаций к изменениям 

окружающей среды характеризует организа-

ционный разрыв. В этом исследовании анали-

зируются публикации по этому предмету из 

базы данных EBSCOhost. Работа характери-

зуется как библиометрический, количествен-

ный, описательный и библиографический. Про-

изводство за последнее десятилетие увеличи-

лось, но серьезное увеличение в объеме 

публикаций все еще не наблюдается. 

Ключевые слова: организационный разрыв, 

производительность, контрольные переменные, 

библиометрическое исследование. 

 

 

1. Introduction 

The ability to adapt to and respond to dynamic changes in various environments is 

consistently singled out as a requirement for organizational success (Lawson, 2001) [15]. 

Such adaptability of the organizations was approached by Cyert and March (1963) [5], 

relating this to the presence of organizational slack. Corroborating, studies such as de Xu, 

Yang, Quan and Lu (2015) [34] and Mizutani and Nakamura (2014) [21] analyze and 

conclude that organizational slackness is related to organizational performance. 
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Organizational laziness is defined by Bourgeois III (1981) as the "mattress" of actual 

or potential resources that enable organizations to adapt more easily to changes in the 

environment in which they are inserted. Even with definition and function proposed by 

Bourgeois III (1981) [3] already established (Stan, Peng, & Bruton, 2014) [30], studies were 

positioned presenting the gap as inefficiency and waste, and others as an incentive of 

performance and creativity (Geiger & Cashen, 2002) [8]. 

In addition, the literature review shows the significant presence of studies relating 

organizational slack to performance, as well as the relationship with performance based on 

organizational innovation, as is the case of Elbanna's study (2012), which analyzes the 

importance of slack and business planning in the Arab Middle East; the study by Stan, Peng 

and Bruton (2014) [30], who investigate the relationship between slack and the performance 

of state-owned enterprises; Love and Nohria (2005) [9], analyze the effects on the 

performance of large American industrial companies, from the reduction of slack; Singh 

(1986) [29] investigates the relationship between organizational backlash and risk-taking in 

decision-making and performance outcomes; Richtnér and Åhlström (2010) [25] investigate 

the relationship between play and performance from innovation in product development; 

Nystrom, Ramamurthy and Wilson (2002) [23] from organizational gap analyze the 

relationship between organizational climate and performance. 

In these studies, there is no standard in the use of control variables for the proposed 

analyzes. In the light of these elements, it is found that it is contributory to analyze the 

scientific production on the subject matter. In this way, the objective of this research is to 

analyze the studies that deal with the relationship between organizational slack and 

performance, as well as to identify which are the control variables used. In this sense, a 

bibliographical research was carried out, having as reference the theme organizational slack. 

In this same direction, the research is justified by the relevance of the theme in 

organizational studies. The main contribution that this study intends to present is the 

researches that have been published about organizational performance related to performance, 

control variables used and to create links for future researches in the area. 

Thus, we seek to deepen the reflection about the relationship of organizational 

performance with performance, in scientific publications related to the theme and trigger 

future research. To this end, this study is organized as follows: the next section includes the 

consolidation of the theoretical contribution subdivided into organizational slack, slack and 

inefficiency, bibliometry and related studies, in the following sections: a description of 

methodological procedures; presentation and analysis of data; final considerations and 

suggestions for future studies. In this sense, we present a review of the theoretical foundations 

that led to this study. 
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2. Organizational Clearance 

Organizational gap is based on the behavioral theory of management, being inserted in 

the area of applied social sciences. His first literary references begin with the study of Cyert 

and March in 1963 (Herold, Jayaraman, & Narayanaswamy, 2006) [14]. 

According to Stan, Peng and Bruton (2014) [30], the most accepted definition of 

organizational backlash is presented by Cyert and March in 1963 and paraphrased by 

Bourgeois III in 1981, characterizing it as the 'mattress' of real resources and / or potential that 

enables entities to successfully adapt to internal pressures for adjustment, or to external 

pressures for changes in the environment, as well as initiate changes in strategies in relation to 

the external environment. 

Sender and Fleck (2004) [27] present other definitions offered in the literature, which 

are more prominent, according to the following table.  

 

Table 1. Definitions of Organizational gap 

Definition  Author 

Payments to coalition members in excess of those required to maintain them in the 

organization 

Cyertand March 

(1963) 

Resources that an organization has acquired that are not committed to a necessary expense. 

That is, they are resources that can be used in the way that is best 

Dimick and 

Murray (1978) 

As organizations do not always optimize their resources, they accumulate "spare" resources 

and unexploited opportunities that become a "buffer" against bad times. 

March and Olsen 

(1976) 

Set of resources in an organization in excess of the minimum needed for a given production 

level 

Nohria and 

Gulati (1996) 

Resources that have not been optimally employed, but that allow the company to adapt to 

changes in the environment 

Greenley and 

Oktemgil (2002) 

Time available that is not fully engaged in delivery of the organization's primary product or 

service 
Lawson (2001) 

Sender e Fleck (2004). 

 

For McDonald (2003) [19], the concept of organizational backlash was initially 

introduced by researchers in organizational studies as something negative, because it was 

understood that companies would be working with wasted resources, and the gap is used to 

define operating systems inefficiently. 

Some authors, especially those in the economic sciences, have a negative view of 

organizational laxity, as they see this as entailing unnecessary additional costs (Nohria 

&Gulati, 1996) [22]. 

According to Luan, Tien and Chi (2013) [16], this perception is not unanimous, 

because when the management of the company is able to measure the organizational gap, it 

can use the resources available in such a way that the entities convert these resources into box 

positive. This position has been more widespread by the authors. 
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The organizational gap can present a competitive advantage when used efficiently by 

organizations, and may encourage innovative activities to improve performance 

(BourgeoisIII, 1981) [3]. Sharfman, Wolf, Chase and Tansik (1988) [28] present a positioning 

considering the two points of view when they mention that the organizational slack is 

something positive for the organization since the purpose of the altered surplus resources. 

Sender (2004) [27] shows that Penrose (1980) separates the organizational gap in 

Human Resources and Physical Resources, the author also adds the Financial Resources, as 

shown below, in Table 2. 

Table 2. Natures of organizational backlash 

Human 

Resources 

People related to the organization, in terms of number or hours of work, besides the minimum 

necessary to carry out the activities of the company. 

Physical 

Resources 

Tangible assets that the firm acquires or produces, part of the operation of the company whose 

use and ownership the firm is familiar with. They refer to the capacity of machines, the existence 

of raw materials or other resources beyond the minimum necessary to carry out the activities of 

the company. 

Financial 

resources 

They are those cash or liquid resources, sufficient for immediate use not foreseen in carrying out 

the activities of the company. 

Adapted from Sender and Fleck (2004) 

 

The authors suggest different ways to classify the organizational gap, Sender and 

Fleck (2004) [27], organize the classification of organizational slack according to Table 3, 

separating in three types, as to their availability, the absorption by the organization and the 

autonomy of use by the company. 

 

Table 3. Types of organizational gap 

Availability Refers to the ease of the company to recover and get extra features 

Absorption by the 

organization 

Refers to the situation of the excess resource, whether or not it is being used by the 

organization 

As to the autonomy of use Refers to the ease of allocation of an excess resource by the company 

Adapted from Sender e Fleck (2004) 

 

In view of the different positions on organizational laxity, there are some who consider 

it as beneficial and others as malignant (Geiger &Cashen, 2002) [8]. The exploration of the 

theme deserves a prior differentiation between slack and inefficiency. 

 

3. Clearance and Inefficiency 

The definitions of organizational slack in general already associate a function for this, 

thus distancing the slack from the concept of waste. The definition of more accepted play in 

the literature is that of Cyert and March (1963) [5] paraphrased by Bourgeois III (1981) [3], 

defined as the 'mattress' of actual or potential resources that allow the organization to 

successfully adapt to change through supply to adapt strategies to the external environment. 
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Bourgeois III (1981) [3], still referencing Cyert and March, says that this pad is a 

spare feature, stating that any organization without built-in buffers built into its workflow will 

experience disruption. 

The same author also says that clearance is a top management agent in initiating and 

executing strategic changes. In this case, backlash is the resource that enables an organization 

to adjust to gross changes in the external environment more easily, and experience new 

postures in relation to the environment, either through new product launches or through 

innovations in the style of management. 

Gaps can be viewed as resources beyond what is required for an organization's 

"normal" functioning, their presence allows the organization to interact or compete in its 

environment with more boldness. That is, loosely, the organization can experiment with new 

strategies, for example, the introduction of new products, entry into new markets, and so on 

(Hambrick &Snow, 1977) [13]. 

Even though there is a function of play that differentiates it from waste, it can be a 

cause of inefficiency, as Bourgeois III (1981) [3] points out by saying that play is sometimes 

treated as something that follows and promotes success and sometimes as an analogue to 

inefficiency. To avoid confusion, efficiency can not be equated to "success". An organization 

can be "successful" (or "effective") and inefficient at the same time. "Too much" business 

firms, for example, will be less "efficient" by definition, and can also be more effective (and 

possibly more profitable). Since zero inefficiency will result in a pause, while much 

inefficiency can cause organizational death. It can be assumed that the correlation between 

"success" and slack is positive, to some extent, then negative. In other words, the relationship 

is curvilinear. 

Bourgeois III (1981) [3] makes it clear that slack has a function attached to it, since 

there is no such function, perhaps not for the totality of the slack, by its large quantity, then it 

becomes wasteful. It also deals with what slack can guarantee effectiveness, but not 

efficiency. 

 

4. Bibliometry 

Bibliometry makes it possible to identify the degree of development of the study of a 

certain area of knowledge, thus having a relevant aspect in the analysis of scientific 

production, since its indicators portray the study of science (Machado, 2007) [17]. According 

to Gomes and Scarpin (2012) [11], bibliometry makes it possible to identify authors who deal 

with the subject in which they are interested. It constitutes the starting point and consultation 

for researchers at the beginning of scientific studies. 

For Beuren and Zonatto (2014) [2], bibliometric studies are carried out to provide 

evidence on the stages of development of the literature, a field of knowledge, the predominant 
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type of publication, the methods investigators used in the investigations, the main topics 

addressed, new research opportunities, among other findings that can be evidenced. 

In the study of bibliometrics, there are three names that stood out for their important 

discoveries: Lotka, Zipf and Bradford. They can be identified with a specific "law." Lotka's 

Law, or Law of the Inverse Square, which proposes a measurement of authors' productivity, 

through a distribution model based on size and frequency of the various authors in a set of 

documents. Zipf's Law, also known as the Law of Minimal Effort, measures the frequency 

and occurrence of words in various texts, generating an orderly list of terms. And the 

Bradford Act, or Law of Dispersion, with the measurement of journal productivity, 

establishes the nucleus and areas of dispersion on a given subject in the same set of journals 

(Vanti, 2002) [32]. 

The following are some studies related to organizational performance in relation to 

performance, as well as bibliometric studies. 

 

5. Related studies 

In this section, some studies related to the subject will be approached, including 

articles on bibliometrics and studies on organizational performance related to performance, 

both structured in the following table.  

 

Table 4. Studies on bibliometry and performance-related backlash 

Authors Main Results 

Greenley and 

Oktemgil (2002) [12] 

It is based on the literature that links organizational play to performance to create the 

purpose of the study, which is to identify the influence of the slack in British 

companies considering the company to have high or low performance. It concludes 

that the slack has no impact on underperforming companies. 

Lawson (2001) [15] It concludes that organizational backlash is important for organizational adaptation and 

innovation. In terms of human resources, it is not subject to short-term efficiency 

measures. 

Tan and Peng (2003) 

[31] 

It aims to show how the organizational gap affects the performance of the company. 

He argues that behavioral management theory treats play as positive about 

performance and agency theory says it generates inefficiency and inhibits 

performance. They conclude that the influence of slack depends on whether it is 

absorbed or not. 

Machado (2007) [17] It aims to analyze the production of bibliometric studies in five national journals from 

1990 to 2005, geographical origin, chronological evolution and thematic orientation. 

The results are presented asymmetrically, ranging from a minimum of one to a 

maximum of six articles / year, with a predominance of single authorship. 

Alvarado (2008) [1] Aims to propose methodologies of analysis and test with the law of Lotka, on the 

scientific productivity of the authors, using the Lagrangian model of Poisson. It offers 

the specific equations for the frequency case of zero, observations present in the 

collected sample and step-by-step how to apply the model is described. 

Elbanna (2012) [7] The study looks for evidences between slack, strategic planning and performance in 

companies of the Middle East. They conclude that play is important to performance 

and that the impact of play on performance varies with the age of the organization. 

Vogel andGüttel, 

(2013) [33] 

Through an objective bibliometric study to analyze existing publications from 1994 to 

2011 on the subject the vision of dynamic capacity, exploring possibilities of this 

approach and identifying possibilities of current research. The results show that the 

theme still lacks consensual concepts that allow comparisons of empirical studies and 

promote the theoretical understanding of dynamic capacities. The study also addresses 



İPƏK YOLU, No.2, 2018 

Azərbaycan Universiteti 

 

 
148 

Authors Main Results 

some implications of the analysis for future research. 

Mizutani and 

Nakamura (2014) [21] 

 

The authors base many previous studies that have invested the relationship between 

organizational slack and organizational performance. The results are ambiguous 

because some conclude that the play worsens performance and others that improves. 

They deal with how the slack is created and how it affects the performance of the 

company. 

Richtnér,Åhlström and 

Goffin(2014) [25] 

The purpose of this study was to examine the impact of variations in organizational 

gap in the creation of project knowledge. Six projects were followed in two companies 

during 2 years. It was verified that the creation of projects is susceptible to variations 

in the organizational gap. As a result: the decrease in backlash often disrupted the 

work of the teams, and the increase allowed creation. 

Chen, Hsiao, Chu and 

Hu (2015) [4] 

In the study we try to highlight the role of organizational slack to explain the 

relationship between work team diversity and new product performance. It was 

concluded that organizational slack moderated the curvilinear relationship between 

work team diversity and new product performance. 

Xu et al.(2015) [34] The study analyzes how the organizational gap affects the social performance of 

companies. Study in 1,299 Chinese companies. It concludes that the gap has a negative 

impact on social performance. Only the non absorbed slack contributes to social 

performance. 

Prepared based on the mentioned studies. 

 

The studies highlighted in Table 4 explore, mainly, the way the relationship between 

organizational slack and organizational performance occurs. The study of Tan and Peng 

(2003) [31], which base the study based on the behavioral theories of management and 

agency theory, evinces the argumentation from the divergence of the two theories about 

organizational backlash. 

 

6. Methodological procedures 

This research consists of analyzing the studies that deal with organizational slack and 

its relationship with performance as well as identifying which are the control variables used. 

The research is classified, regarding the approach of the problem as quantitative. Regarding 

the objectives, it is classified as descriptive, since it aims to describe the characteristics of 

publications in periodicals on the subject under study. As for the procedures, the study is 

characterized as documentary and bibliographic research, since it uses data not yet analyzed 

(Michel, 2009; Gil, 2010) [10,20]. 

This study aimed to analyze the studies that deal with the relationship between 

organizational gap and performance, as well as to identify which are the control variables 

used. In this way, it comprises a bibliometric study carried out from the publications gathered 

in the international journals, in the search was not delimited origin of the articles, however 

with the established criteria there was no return of national articles. The search was performed 

in May 2016, in the database of EBSCOhost, from the descriptors "organizational slack AND 

performance", "organizational slack AND innovation". The descriptor combined with 

innovation was used to return articles dealing with the relationship between play and 

performance from innovation such as the study by Nohria and Gulati (1996) [22]. The criteria 
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used for the selection of articles consisted in the occurrence of the abovementioned 

terminologies in the title, abstract and / or keywords of the articles. This mapping was 

performed without temporal limitation. 

The searches returned a total of 95 non-repeated articles, after downloading the 

articles returned, those who did not deal clearly with the relationship between organizational 

slack and performance were left with a sample of 41 articles, 27 referring to the descriptor 

"organizati/onal slack AND performance "and 14 referring to the descriptor" organizational 

slack AND innovation ". 

Afterwards, the data were tabulated in tabular form in Microsoft Excel spreadsheets, 

enabling the bibliometric study to be carried out using the following criteria: study authors; 

year of publication; published newspaper; identification and SJR Best Quartile of the journal 

and control variables used. The data analysis was performed using a descriptive statistical 

technique, thus making it possible to highlight the main characteristics of the data analyzed. 

 

7. Presentation and analysis of results 

The bibliometric study carried out presents the result consisting of 28 journals returned 

with articles dealing with organizational slack and their relationship with performance (Table 

5). In relation to the subject in question, it is verified that the search returned only 

international journals, with emphasis on the Asia Pacific Journal of Management, with 6 

articles, making up 14.63% of the sample. 

 

Table 5. Periodicals that compose the sample 

Seq Periodic N of Articles  SJR Best Quartile 

1 Asia Pacific Journal of Management 6 Q1 

2 Academy of Management Journal 3 Q1 

3 Journal of Managerial Issues 3 Q4 

4 Strategic Management Journal 3 Q1 

5 British Journal of Management 2 Q1 

6 Journal of Product Innovation Management 2 Q1 

7 Academy of Management Perspectives 1 Q1 

8 Academy of Management Review 1 Q1 

9 Administrative Science Quarterly 1 Q1 

10 Asian Academy of Management Journal of Accounting and Finance 1 Q4 

11 Creativity and Innovation Management 1 Q2 

12 European Journal of Operational Research 1 Q1 

13 European Management Review 1 Q1 

14 Health Services Research 1 Q1 

15 IEEE Transactions on Engineering Management 1 Q1 

16 International Journal of Human Resource Management 1 Q2 

17 International Journal of Innovation and Technology Management 1 Q4 

18 Journal of Business Ethics 1 Q1 

19 Journal of Business Valuation and Economic Loss Analysis 1 Q4 

20 Journal of Emerging Technologies in Accounting 1 Q4 

21 Journal of Engineering and Technology Management - JET-M 1 Q1 
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Seq Periodic N of Articles  SJR Best Quartile 

22 Journal of Management 1 Q1 

23 Journal of Management and Governance 1 Q1 

24 Management Science 1 Q1 

25 Organization Science 1 Q1 

26 Project Management Journal 1 Q1 

27 R and D Management 1 Q1 

28 Systems Research and Behavioral Science 1 Q2 

  TOTAL  41   

Search Data    

 

Among the 28 journals returned in the search, 20 have a SJR Best Quartile Q1 

classification, accounting for 71.43% of the total periodicals, the remainder being composed 

of 3 journals with SJR Best Quartile Q2 and 5 Q4. 

In the search conducted in May 2016, no temporal limitation was used, thus returning 

articles from 1998 to 2015. Table 6 lists the articles by periodical and year of publication. 

 

Table 6.Number of articles distributed per year and per periodical 

Periodic 
Number of articles per year returned 

Total 
68 86 87 88 91 96 01 02 03 05 06 09 10 12 13 14 15 

Academy of Management 

Journal 
 - 1  -  - 1 1  -  -  -  -  -  -  -  -  -  -  - 3 

Academy of Management 

Perspectives 
 -  -  -  -  -  - 1  -  -  -  -  -  -  -  -  -  - 1 

Academy of Management 

Review 
 -  -  - 1  -  -  -  -  -  -  -  -  -  -  -  -  - 1 

Administrative Science 

Quarterly 
1  -  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 

Asia Pacific Journal of 

Management 
-  -  -  -  -  -  -  -  -  -  - 2 1  -  - 2 1 6 

Asian Academy of 

Management Journal of 

Accounting and Finance 

-  -  -  -  - 1  -  -  -  -  -  -  -  -  -  -  - 1 

British Journal of 

Management 
 -  -  -  -  -  -  - 1  -  -  -  -  -  - 1  -  - 2 

Creativity and Innovation 

Management 
 -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  -  - 1 

European Journal of 

Operational Research 
-  -  -  -  -  -  -  -  -  - 1  -  -  -  -  -  - 1 

European Management 

Review 
 -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  - 1 

Health Services Research  -  -  -  -  -  -  -  -  -  -  - 1  -  -  -  -  - 1 

IEEE Transactions on 

Engineering Management 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 1 

International Journal of 

Human Resource 

Management 

-  -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  - 1 

International Journal of 

Innovation and Technology 
-  -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  - 1 
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Periodic 
Number of articles per year returned 

Total 
68 86 87 88 91 96 01 02 03 05 06 09 10 12 13 14 15 

Management 

Journal of Business Ethics  -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  - 1 

Journal of Business 

Valuation and Economic 

Loss Analysis 

-  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  - 1 

Journal of Emerging 

Technologies in Accounting 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 1 

Journal of Engineering and 

Technology Management - 

JET-M 

-  -  -  -  -  -  - 1  -  -  -  -  -  -  -  -  - 1 

Journal of Management  -  - 1  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 

Journal of Management and 

Governance 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1  - 1 

Journal of Managerial 

Issues 
 -  -  -  -  -  -  - 1  -  - 1  - 1  -  -  -  - 3 

Journal of Product 

Innovation Management 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 2  - 2 

Management Science  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  -  - 1 

Organization Science  -  -  -  -  - 1  -  -  -  -  -  -  -  -  -  -  - 1 

Project Management 

Journal 
 -  -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  - 1 

R and D Management  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  -  - 1 

Strategic Management 

Journal 
 -  -  -  -  -  -  -  - 1 1  - 1  -  -  -  -  - 3 

Systems Research and 

Behavioral Science 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1  - 1 

Total articles /year 1 1 1 1 1 3 1 3 1 1 2 4 5 3 4 6 3 41 

Research Data. 

Of note is the year 2014, which brings the highest number of publications with 

organizational performance related to performance and represents 13.63% in relation to the 

total number of journals, followed by 2010 with 12.20% of the total sample. We observe a 

gradual increase of productions in the last decade analyzed. Subsequently, Table 7 shows the 

number of occurrence of authors per year that they published in the articles of the sample, 

organized by publication periodical. 

In the same way that there is an increase in publications in the last years returned, 

there is also an increase in the occurrence of authorship in the same period, in such a way that 

the two variables are justified among themselves, since the average number of authors per 

article presents yourself in a constant. 

 

Table 7. Number of occurrences of authorships distributed per year and per periodical 

Periodic 
Number of authorship occurrences per year 

Total 
68 86 87 88 91 96 01 02 03 05 06 09 10 12 13 14 15 

Academy of 

Management Journal 
 - 1  -  - 1 2  -  -  -  -  -  -  -  -  -  -  - 4 

Academy of 

Management 
 -  -  -  -  -  - 1  -  -  -  -  -  -  -  -  -  - 1 
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Periodic 
Number of authorship occurrences per year 

Total 
68 86 87 88 91 96 01 02 03 05 06 09 10 12 13 14 15 

Perspectives 

Academy of 

Management Review 
 -  -  - 4  -  -  -  -  -  -  -  -  -  -  -  -  - 4 

Administrative Science 

Quarterly 
1  -  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 

Asia Pacific Journal 

of Management 
-  -  -  -  -  -  -  -  -  -  - 5 4  -  - 7 4 20 

Asian Academy of 

Management Journal 

of Accounting and 

Finance 

-  -  -  -  - 2  -  -  -  -  -  -  -  -  -  -  - 2 

British Journal of 

Management 
 -  -  -  -  -  -  - 1  -  -  -  -  -  - 2  -  - 3 

Creativity and 

Innovation 

Management 

 -  -  -  -  -  -  -  -  -  -  -  - 2  -  -  -  - 2 

European Journal of 

Operational Research 
-  -  -  -  -  -  -  -  -  - 3  -  -  -  -  -  - 3 

European 

Management Review 
 -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  - 1 

Health Services 

Research 
 -  -  -  -  -  -  -  -  -  -  - 2  -  -  -  -  - 2 

IEEE Transactions on 

Engineering 

Management 

-  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 4 4 

International Journal 

of Human Resource 

Management 

-  -  -  -  -  -  -  -  -  -  -  -  -  - 3  -  - 3 

International Journal 

of Innovation and 

Technology 

Management 

-  -  -  -  -  -  -  -  -  -  -  -  -  - 1  -  - 1 

Journal of Business 

Ethics 
 -  -  -  -  -  -  -  -  -  -  -  -  - 2  -  -  - 2 

Journal of Business 

Valuation and 

Economic Loss 

Analysis 

-  -  -  -  -  -  -  -  -  -  -  -  - 1  -  -  - 1 

Journal of Emerging 

Technologies in 

Accounting 

-  -  -  -  -  -  -  -  -  -  -  -  -  -  -  - 3 3 

Journal of 

Engineering and 

Technology 

Management - JET-M 

-  -  -  -  -  -  - 3  -  -  -  -  -  -  -  -  - 3 

Journal of 

Management 
 -  - 1  -  -  -  -  -  -  -  -  -  -  -  -  -  - 1 

Journal of 

Management and 

Governance 

-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 2  - 2 

Journal of Managerial 

Issues 
 -  -  -  -  -  -  - 2  -  - 3  - 4  -  -  -  - 9 
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Periodic 
Number of authorship occurrences per year 

Total 
68 86 87 88 91 96 01 02 03 05 06 09 10 12 13 14 15 

Journal of Product 

Innovation 

Management 

-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 6  - 6 

Management Science  -  -  -  -  -  -  -  -  -  -  -  - 2  -  -  -  - 2 

Organization Science  -  -  -  -  - 2  -  -  -  -  -  -  -  -  -  -  - 2 

Project Management 

Journal 
 -  -  -  -  -  -  -  -  -  -  -  -  -  - 3  -  - 3 

R and D Management  -  -  -  -  -  -  -  -  -  -  -  - 2  -  -  -  - 2 

Strategic Management 

Journal 
 -  -  -  -  -  -  -  - 2 2  - 2  -  -  -  -  - 6 

Systems Research and 

Behavioral Science 
-  -  -  -  -  -  -  -  -  -  -  -  -  -  - 4  - 4 

Total author / year 1 1 1 4 1 6 1 6 2 2 6 9 14 4 9 19 11 97 

Total articles / year 1 1 1 1 1 3 1 3 1 1 2 4 5 3 4 6 3 41 

Mean  Authors / 

Article 
1,0 1,0 1,0 4,0 1,0 2,0 1,0 2,0 2,0 2,0 3,0 2,3 2,8 1,3 2,3 3,2 3,7 2,4 

Search Data 

 

It should also be noted that the most frequent occurrence of authorship is in 2014 with 

20% of total occurrence, followed by 2010 with 14% of total occurrences. Also, the journal 

Asia Pacific Journal of Management stands out, since it has the largest number of publications 

(evidenced in Table 5) on performance-related organizational slack, concomitant with the 

highest occurrence of authorship accounting for 20.62% followed by the Journal of 

Managerial Issues with 9.28% of total occurrences. 

We found 4 types of authorship in the sample articles composed of 1, 2, 3 and 4 

authors, with more productions presented in type 2 authors, represented 36.59% of the total 

articles, followed by the type of 3 authors with 24,39 % of total productions.  

Table 8 below shows these data. 

 

Table 8. Kind of authorship 

Kind of 

authorship 

Own With 2  

authors 

With 3  

authors 

With 4 

authors 

Total 

9 15 10 7 41 

21,95% 36,59% 24,39% 17,07% 100% 

Research Data 

The number of productions per author for performance-related organizational slack is 

not significant only 1 author made 3 publications, 7 authors made 2 publications, and the 80 

outstanding authors of the sample made only one contribution. To illustrate better, Table 8 

makes it possible to compare the frequencies of expected contributions according to Lotka's 

Law (Alvarado, 2008) [1] with the frequency observed, of contributions per author. 
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Table 9. Observed and expected frequencies 

Nº of contributions 

per author 

Observed 

frequencies 

Expected 

Frequencies 

1 80 53 

2 7 13 

3 1 6 

Total observed  88   

Research Data 

Likewise, there is some discrepancy between the observed frequency and the expected 

frequency according to Lotka's Law, with the most significant discrepancy in the authors 

contributing 1 item, with the observed frequency being 34% higher than the expected 

frequency.For the authors who contribute with 2 and 3 articles, the observed frequency is 6 

and 5 authors, lower than expected, respectively. Even with such discrepancies, the authors' 

distribution behavior is similar to that proposed by Lotka's Law, according to the Figure 1.  

 

 
Research Data 

 

Figure 1. Behavior of frequencies observed and expected 

 

It should also be noted that other factors may affect performance or play, hampering 

the analysis and / or argumentation of the relationship between organizational slack and 

performance. Thus, the sample studies use variables (listed in Table 10) in order to isolate 

these factors. 

Table 10. Control variables in the gap ratio with performance 

 

Control Variable Occurrence 

Size 22 

Age 11 

Industry Sector 7 

Environmental dynamism 4 

Competitiveness 3 

Sales Volatility 3 
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Performance - previous 2 

External Directors 2 

Environmental generosity 2 

CEO Property 2 

Asset structure change 1 

Change Company Size 1 

Operating assets 1 

Autonomy of management 1 

Availability of resources in the environment 1 

Product Diversification 1 

Internal Stability 1 

Market Structure 1 

Degree of control 1 

Environmental uncertainty 1 

Capital intensity 1 

Previous investment in innovative technologies 1 

IPO (Initial Public Offering) 1 

Operation abroad 1 

Productivity - labor 1 

Property (structure - private or state) 1 

Public or private 1 

Technology 1 

Risk Tolerance 1 

Turbulence - Market 1 

Turbulence - technology 1 

Expense Volatility 1 

Research Data 

 

The defined sample of studies that relate organizational slack to performance presents 

the most recurrent control variables: size of organization, age, industry, and, less frequently, 

the dynamism and competitiveness of the environment in which they are inserted. 

 

8. Final considerations 

In this research, we attempted to present an overview of the organizational gap and its 

relationship with performance, addressed in articles dealing with the relationship, returned 

from the search conducted in the EBSCOhost database, in which the mapping resulted in 41 

articles. The objective defined for the study is to analyze the studies that relate the 

organizational slack to the performance, as well as to identify which are the control variables 

used. 

The findings show that productions on organizational play and their relationship to 

performance have increased modestly in the last decade, as well as the number of occurrences 
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of authorship on the subject. They show the lack of national studies on the subject for the 

particular search filter. 

The control variable with more occurrence in the articles of the sample is the size of 

the organization, the second with more occurrence is the age of the organization, both are 

factors based by the authors as influencers in the performance, therefore the need to be 

isolated, to size interference in the level of organizational slack, as the larger the organization 

the greater the possibility and / or the amount of slack. 

Another variable with significant occurrence is the industrial sector, based on the 

authors as a sector with significant presence of resources, mainly human resources, being 

more prone to the presence of slack and in a higher level, thus deserving to be controlled this 

variable. With less occurrence, we also identify the presence of variables that aim to control 

the dynamism and competitiveness of the environment in which the organizations are 

inserted, the company structure, previous performances and management positions. 
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